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From: Iwakuni PAO
To:
Subject: FW: [Non-DoD Source] Prejudice on Iwakuni
Date: Monday, June 8, 2020 3:26:11 PM

Sir,

As requested, #1.

I appreciate your time.

Semper Fidelis,

From:  
Sent: Monday, June 8, 2020 4:02 AM
Subject: [Non-DoD Source] Prejudice on Iwakuni

To whom it may concern, 

I'm writing to inform you of the blatant prejudice of a person in power on your base. 
. In troubling times such as this, I'm appalled to see just how much he's been allowed

to get away with. He's the  and I can only imagine how
hostile the climate is for his employees of color (if he even hired any) when he's posting such
hateful messages across his social media. And such posts seem to date back as far as I cared to
scroll. 

I don't know who the appropriate person to report this to is, but I'm hoping that you can either
point me in the right direction or you have the authority to see that something be done. 

Thank you, 
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9 Jun 20 01:46 AM CT 

Air Station SgtMaj's Corner (Bldg. 1)  No  N/A  09 Jun 20 

Comment:  posted a very offensive post on Iwakuni Facebook referring to African 

American people. I found it very offensive and disturbing that a supervisor in the HR department would 

put something like this on Facebook. Shame on him! He needs to be reprimanded or fired. He goes 

under the name  . What a shame! 

Follow-Up Manager  

09 Jun 20 01:56 AM CT 

Air Station SgtMaj's Corner (Bldg. 1)  No  N/A  10 Jun 20 

Comment: The fact that the air station    has been posting things of a racist or 

derogatory nature to pertaining or about people of color as well as the current protests in America 

surround the death of George Floyd is disgusting. How can someone who is supposed to be the director 

of Human resources, and would have a direct say in the hiring/firing, etc of individuals of multiple 

nationalities while also blatantly and openly voicing his distaste of people of color. It's disgusting and 

lends to the question of how many human resources interactions, decisions or decision may have been 

colored or influenced by this man's ideology is frightening and disheartening. 

Customer Email:  

Follow-Up Notes : Customer did not want a reply to his comment. 

Follow-Up Manager:  

09 Jun 20 07:24 AM CT 

Air Station SgtMaj's Corner (Bldg. 1)  No  No  09 Jun 20 

Comment: I have an extremely grave concern...over FB messages (racial and bigotry) that have been 

posted now for weeks by the , . Many of the posts that have been 

publicly shared are disgraceful, and I would classify  as a racist, an example of what we 

teach our children not to be. The MCAS Iwakuni community is a very close and prosperous one...action 

must be taken to correct this problem before our community is torn apart...our recommendation is that 

 is not only removed from his position, but removed from the air station as soon as 

possible. Please act swiftly...more racially charged messages appeared on the MCASI Anonymous FB 

Page this evening...posts that absolutely sicken my family and I. I am trusting that an active investigation 

is being carried out...and that  will make the correct decision based off legal counsel, in an 

expedient manner. God Bless our community. 

Follow-Up Manager:  
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From:
To:
Cc:
Subject: RE: Inquiry extension request
Date: Tuesday, June 16, 2020 8:44:36 PM

,

Approved as requested. 

V/R,

 

From:  
Sent: Tuesday, June 16, 2020 5:22 PM
To: 
Cc: >
Subject: Inquiry extension request

Sir,

Per the attached appointing order, I have until 21 June to complete the inquiry, to include legal
review and final report.  Based on some outstanding interviews and the expected legal review
timeline, I am requesting a 5 day extension until 26 June. 

V/r,
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